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Abstract: iIndian icinema iespecially iregional icinema iplay ivery iimportant irole iin 

isociety iin iterms iof iproviding iinformation iand iknowledge ithrough ientertainment, 

isensitizing ipeople iabout iurgent isocial iissues. iThe iemployment iin iRegional iCinema  

iis iincreasing iin ithe icountry. i iAn iofficial ifrom ithe iMedia iand iEntertainment iSkills 

iCouncil i(MESC) isays ithat ithe itrend iis ichanging. iIt iis ialso iobserved ithat ithe 

iemployment iis iincreasing iin ithe ifilm iindustry iin ithe icountry iand inumber iof itechnical 

iskill iis iunder isizing, iit ican ibe ibecause iof itwo ireasons. i iOne iis ithat ifilm imaking 

iindustry iis ihuge iin iIndia iwith isomewhere ibetween i1500-2000 ifilms iproduced ievery 

iyear iin i20 idifferent ilanguages. iThis isector iis iexpected ito igrow. i iThe isecond ican ibe 

ithat imajority iof ithe iworkforce iin ithe isector ihas ibeen itrained ion ithe ijob ior iself-

trained. i iThe ifilm isector ialso ifaces ishortages iof ispecialised iinstitutions iwhich iimpart 

itraining iand iformal ieducation iin ifilm itechnologies, ihigher iskills iand icreative 

ithinking. i iHowever, ia iproper istudy ior isurvey ion ithe iproblems iof iworkers iin iFilm 

iMaking iIndustry iwould ibe ithe ibest iway ito icome ito ia iconclusion, ithus ithe iresearcher 

idecide ito istudy ion ithe itopic. 
 

Introduction: 

A iworker iis ia iperson iwho idoes ia ispecified itype iof iwork ior iwho iworks iin ia ispecified 

iway. iThe ifilm iindustry icomprises ithe itechnological iand icommercial iinstitution iof 

ifilmmaking.The ifilm imaking iindustry iplays ian iimportant irole iin ithe iindustrial iand 

ieconomic idevelopment iof ithe icountry. i iIt icreates isocial iand ieconomic istatus iof ithe 

ipeople iby ioffering itremendous iemployment iopportunities, iespecially ito ithe ieditors, 

idirectors, iwriters, iproducers, ishowrunners, iagents, icasting idirectors, iart idirectors, 

ipublicists, iartists, ithe ilist igoes ion.There iare imany irequirements ifor ihuman iresources 

iand ithat iare iadvertised ithrough iword iof imouth. iTo iget ijob iin ifilm iindustry iit iis ivery 
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idifficult ias ithis iindustry irequires ilot iof icreativity iand italents. i i i iIt ican ibe idark iif iyou  

ido inot iknow ithe iright ipeople ior iright isource ito ienter iin ithis iindustry. i iSo ieducation iis 

ineeded iin ithis iarea. i i 

The ifilm iindustry itoday iis istill ia istrange iparadox ias idespite ithese ipositives, iit iis istill 

inot ilooked iat ias ia imainstream iprofession iand iremains ia imysterious ialbeit iglamorous 

iworld. iAnd ithis inon-mainstream iindustry iplays ihost ito iunconventional ijobs ithat, 

ibelieve iit ior inot, ican ioffer iwhat imost ivanilla ijobs ican: imoney, iexcitement, ichallenge, 

icreative ifulfilment, igrowth, iand istability. 

Objective iof ithe istudy: 

 To iunderstand ithe inature iof iwork iof ithe irespondents iinvolve iin ifilm imaking 

iindustry ispecially iin iregional icinema. 

 To iidentify ithe ireasons ifor idoing ithe ipresent ijob iby ithe irespondents. 

 To ianalyse ithe iproblems ifaced iby ithe irespondents. 

 To iprovide isuggestions ibased ion ithe ifinding iof ithe istudy. 

Methodology iof ithe istudy: 

Primary idata iand isecondary idata iare iused ifor ithe istudy. i iThe iprimary idata iare 

icollected ifrom ithe iworkers iin iGoregaon iFilm iStudio, iMumbai, i iSimple irandom 

isampling itechnique iwas iused ito iselect ithe isample irespondents. i iIt iwas idecided ito 

ihave ia isample isize iof i30 irespondents. i iThe isecondary idata iare icollected ifrom ivarious 

ibooks, imagazines, iand iInternet. 

Analysis iand iInterpretation iof iData 

Problem ifaced iby ithe iworkers iin iFilm iMaking iIndustry: 

a) Nature iof iwork iof ithe irespondents i: 

The inature iof iwork iof ithe irespondents ido idetermine itheir istatus. i iFollowing 

itable ishow ithe itype iof iwork idone iby ithe irespondents. 
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Table i1: iNature iof iwork iof ithe irespondents 

Sr.No. Nature iof iWork No. iof 

iRespondents 

Percentages 

1 Spot iBoys 6 20 

2 Set icrafts 3 10 

3 Hair i& iMakeup 5 17 

4 Costume 4 13 

5 Lighting 7 23 

6 Camera i& isound 5 17 

  30 100 

Source i: iPrimary iData 

Table i1 ishows ithat i20 ipercentage iof ithe irespondents iare ispot iboys. i i10 ipercentage iof 

ithe irespondents iwork ias iset icrafts. i i17 ipercentage iof irespondents iare ihair istylist iand 

imakeup iperson. i13 ipercentage iof ithe irespondents ilook iafter ithe icostume iof ithe 

iartists. i i23percentage iof ithe irespondents iare iinvolve iin ilight isetting iwork. i iAnd i17  

ipercentage iof irespondents iare iin ithe icamera iand isound ihandling iand ioperating iwork. 

b) Reasons ifor idoing ithe ipresent ijob iby ithe irespondents i: iReasons igiven iby 

ithe irespondents ifor idoing ithe ipresent ijob iare ipresented iin iTable iNo. i2 

Table i2: iReasons ifor idoing ithe ipresent ijob iby ithe irespondents 

Sr.No. Nature iof iWork No. iof 

iRespondents 

Percentages 

1 Poverty 06 20 

2 Self iwill 21 70 

3 Parent’s iwill 02 07 

4 Others 01 03 

  30 100 

Source: iPrimary iData 

Table i2 ireveals ithat i30 ipercentage iof ithe irespondent ido ithe iwork idue ito ipoverty. i i70 

ipercentage iof irespondents iare idoing ithis ijob iout iof iself iinterest. i i7 ipercentage iof ithe 

irespondents iwho ido ithis iwork ias itheir iparents ilike ithem ito ido ithis ikind iof ijob. i i 
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c) Problems iFaced iby ithe iSample iRespondents 

Table i3: iMagnitude iof iProblems iin ivarious icomponents 

Source: iPrimary idata 

Table i3 ireveals ithat ione iof ithe iproblem iis ithe imajority iof ifilmmaking ijobs iare ifilled 

iby ifreelance iworkers, iso iit's iimportant ito imake ia iname ifor ithemself. i40 ipercentage iof 

ithe irespondents iare ifeeling ifreelance iwork inature iis i imoderate iproblem ifollowed iby 

imild iproblem i i(33 ipercentage) iand isevere i( i27 ipercentage). i iProblem irelated ino ifixed 

iwages iincludes isevere i(67 ipercentage) ifollowed iby imoderate i(27 ipercentage) iand 

imild i(7 ipercentage). iProblem irelated ino ifixed iworking ihours iincludes isevere i(53 

ipercentage) ifollowed iby imoderate i(30 ipercentage) iand imild i(17 ipercentage). 

iProblem irelated ino ifixed ilocation iincludes imild i(47 ipercentage) ifollowed iby 

imoderate i(40 ipercentage) iand isevere(13 ipercentage). iThe inext iproblem irelated ito 

ilow ilevel iof ijob isecurity i i- ias iworker iusually ibe ihired ion ia ifilm iby ifilm ibasis. i iThis 

iproblem iincludes i isevere i(70 ipercentage) ifollowed iby imoderate i(20 ipercentage) iand 

Problems Mild Moderate Severe i Total 

 No. iof 

iRespondent 
% 

No. iof 

iRespondent 
% 

No. iof 

iRespondent 
% 

No. iof 

iRespondent 
% 

Freelance 

iworkers i 
10 33 12 40 8 27 30 100 

No ifixed 

iwages 
2 7 8 27 20 67 30 100 

No ifixed 

iworking 

ihours 
5 17 9 30 16 53 30 100 

No ifixed 

ilocation 
14 47 12 40 4 13 30 100 

Low ilevel iof 

ijob isecurity 
3 10 6 20 21 70 30 100 

Safety iissue 13 43 8 27 9 30 30 100 

Competition 2 7 7 23 22 73 31 103 

Health 2 7 10 33 18 60 30 100 

Technology 

iadvancement 
2 7 8 27 20 67 30 100 
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imild i(10 ipercentage). iSafety iissue iincludes imild i(43 ipercentage) ifollowed iby isevere 

i(30 ipercentage) iand imoderate i(27 ipercentage).Problem irelated icompetition iincludes 

isevere i(73 ipercentage) ifollowed iby imoderate i(23 ipercentage) iand imild i(7 

ipercentage). iProblem irelated ihealth i iincludes isevere i(60 ipercentage) ifollowed iby 

imoderate i(33 ipercentage) iand imild i(7 ipercentage). iProblem irelated iTechnology 

iadvancement i i iincludes isevere i(67 ipercentage) ifollowed iby imoderate i(27.5 

ipercentage) iand imild i(6.5 ipercentage). 

Overall iworking iin ifilm imaking iindustry iis istressful ijob ias ipeople ihave ito iremember 

ithat ithere iare imany icareers iand ia ilot iof imoney ion ithe iline ievery itime iif ithe icamera 

irolls. 

Findings: 

 No ifix iwages, iworking ihours, iand ilocation idepending ion i isize iof iproduction 

iand ifunding ibehind iit. i i 

 Risky ijob ibecause ithere iare imany inatural ihazards ion ia ifilm iset. iCrew imembers 

ican itrip iover icables, ifall ioff iplatforms, ihave iequipment itumble ion ithem, iburn 

iand icut ithemselves, islip ion istairs iand islippery isurfaces ietc. i ibreathing 

iatmosphere ismoke ifor ilong iperiods, iaccidents iinvolving iinsert icars ior iprocess 

itrailers, iaccidents ifrom istunts iand ispecial ieffects iand inoise ihazards isuch ias 

iloud iexplosions iand igunfire. 

 There iare imany ireason ifor ilack iof itechnical iskill iinvolved iin ithis isector ie.g. 

iThis isector iis istill ifar ibehind ithe iglobal iscenario iin iterms iof iinnovation, i iLack 

iof iadoption iof iforefront itechnologies, iBlending iEastern italent iwith ieastern 

itechnology iand iexperience i, iNeed ito iupgrading ithe iskillset iof ilocal 

itechnicians. 

Suggestion: 
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Following isuggestion iprovided iby ithe iresearcher ibased ion ithe ifindings iof ithe istudy 

 The istatutory iminimum iwage ishould ibe iprovided ito ithe iworkers. 

 Pension ischeme ishould ibe iintroduced. 

 Healthy, ihygienic iand isafety ienvironment ishould ibe iprovided 

 Government ishould ipromote itechnical ieducation. 

 The igovernment ishould ifocus ion ivocational itraining iimpart itraining iand 

iformal ieducation iin ifilm itechnologies, ihigher iskills iand icreative ithinking. 

 All icrew imembers ishould ibe iaware iof ithe isafety iissues iworking ion iany iset. 

iThere ishould ibe isafety isupervisor. 

Conclusion: 

It iis ivery iimportant ito inote ithat ia ihuge iportion iof ithe icurrent ilabour, iemployed iin ifilm 

imaking iindustry. iThey iare ifacing ivarious iproblems. i iIndia ican ibecome ia ileading ifilm 

itourism idestinations iglobally. i iThe ianalysis ileads ius ito ilook iinto ithe imatter ifor 

icurrent itrends iin iregional icinema. i iThe iIndian ilabour iof ifilm imaking iindustry iis 

itechnically iunfit ifor iemployment iin iglobal iscenario ias ithe iexpectation iof 

iperformance ilevel iis idifferent ifrom ieach iother. i iIf iappropriate itraining iand iskills 

icould ibe iprovided ito ithem, iit iis ipossibly ifeasible ito ioffer ibetter iforms iof iemployment 

ito ithem iglobally. 
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